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ARTICLE I 


LODGE RECOGNITION 


SECTION 1. The City hereby recognizes the Lodge as 
the sole and exclusive negotiating representative and bargaining 
agent of all non-supervisory police officers , including detectives, 
who are employed by the Division of Police, Department of Public 
Safety, City of Camden, New Jersey, which individuals are hereinafter 
referred to as employees® 

SECTION 2. Specifically excluded from the represented 
class, referred to above under Section 1, are all police officers, 
including detectives, who hold the rank of sergeant, lieutenant, 
captain, deputy chief or chief, as well as supervisors, managerial 
executives; professional craft and clerical employees. 

SECTION 3* This contract shall include any legal analyst- 
assigned to the Department of Public Safety or any division thereof 
within the phrase "employee" and the City recognizes the Lodge as the 
bargaining agent for any such legal analyst. 



STANDARDS 


ARTICLE II 


MAINTENANCE 01 


SECTION 1, The City shall not discharge or discriminate 
in any way against any employee for Lodge activities f or for Lodge 
membership as long as this activity does not in any way unreasonably 
disrupt normal operations of the Police Division. 

SECTION 2. The rights of both City and employee shall be 
respected and the provisions of this agreement for the orderly settle¬ 
ment of all questions regarding such rights shall he preserved. 

SECTION 3* Employees shall retain all civil rights under 
the New Jersey State and Federal Law* 

SECTION 4, This agreement shall not be changed or amended 
except by mutual agreement, reduced to writing and duly executed by 
the parties thereto. 






AND MEMBERS 


SECTION l. In accordance with P.O.P. rules, authorized 
representatives of the Lodge, whose name shall be filed in 
writing with the Director of Public Safety, or his designee, 
shall be permitted to visit any police facility or the office 
of the Chief of Police or Director of Public Safety, or his 
designee, for the purpose cf processing or investigating 
grievances * 

This right shall be exercised reasonably, and shall be 
exercised by no more than four authorized F.O.P. representatives 
at any one time• 


Upon entering the premises, the authorized representatives 
shall notify the commander or, in his absence, his duly 
authorized representative« The Lodge representatives shall not 
unreasonably interfere with the normal conduct of the work 
w-1thin p g 1 ice facility, 


SECTION 2. Board members and authorized representatives, 
who are officially recognized delegates, shall be granted 
administrative leave with pay in accordance with the provisions 
o f N„ J.S .A. 11 : 2 6 c“• 4 f o r 11 \ e pu rp o se s s et f o rt h therein . 

SECTION 3. During negotiations for the renewal of this 
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SECTION 4, 


The President of the Lodge, or in his 


absence his duly authorized representative, shall be; excused from 
all duties and assignments when required in. order to discharge his 
duties as the representative of the Lodge. The Director of Public 
Safety, or his designee, shall have the right to determine the 
reasonableness of the time being used under this article and his 
determination as; to he reasonableness snail be subject to grievance 
procedure. The City shall endeavor to pxoce the Presxdenc, at h 


request, in a position so as not to disturb city Police functions* 
SECTION 5;>* With respect to internal investigations, 
the City shall present to the Lodge, copies of all charges for 
disciplinary action and/or discharge against all employees covered 
by this contract, and the results thereof. 




ARTICLE IV 



SECTION 1. Employees shall retain all pension rights 
as police officers under New Jersey Laws and Camden Municipal 
Ordinances * 


SECTION 2. Terminal leave shall be paid at the rate of 


three-quarters of one percentum C3/4 of 1%"3 of the last year's 
salary multiplied by the number of years of service for the first 
six (6) month period of this contract; and terminal leave shall be 
paid at the rate of one percentum (1%) of the last year's salary 
multiplied by the number of years service for the remaining twelve 
(12) month period of this contract * 

SECTION 3. Employees retiring on either regular or disabilit 
pension shall be paid for all accumulated holiday and vacation; said 
payments computed at the rate of pay based upon the base annual com¬ 
pensation due and owing during the last year of his employment prior 
to the effective date of his retirement. 


SECTION 4* Employees retiring on either age and service 
or disability pension shall be paid for all accumulated in-time, said 
payments calculated at he rate of pay when earned, 

SECTION 5. Employees retiring on either age and service or 
disability pension shall be paid a lump sum payment as supplemental 
compensation for each full day of earned and unused accumulated sick 
leave which is credited to him on the effective date of his retirement 


The supplemental compensation payment to be paid hereunder shall be 
comouted at the rate of one-half of the daily rate of pay for each day 










such lump sum supplemental compensation payment shall exceed $12,000.00* 

This within section is expressly conditional upon the enactment 
into law of New Jersey Assembly Bill #653• 

SECTION 6. Employees intending to retire on either age and 
service or disability pension shall accordingly notify the Director of 
Public Safety, or his designee, sixty (60) days prior to the date at which 
said retirement is to become effective. 




LEAVE C 


SECTION 1„ A leave of absence, without pay, may be granted 
for good cause to any employee who has been employed for a period of 
ninety (90) days after the probationary period. Said leave may not be 
arbitrarily or unreasonably withheld. A leave of absence for the sole 
purpose of seeking other gainful employment shall not be considered good 


cause. 

SECTION 2. No person shall be required to take a ..leave of 
absence without his written consent made in the presence of the Lodge * s 
authorized representative. 

SECTION 3. The maximum time for which an employee may request; 
and obtain a leave of absence shall be for a period of six (6) months, 
following the utilization of such time, all further leave of absence 


shall be accorded only with the express approval of the City Council 



SECTION 1« 


dues upon receipt 


The City agrees to deduct 


of written authorization by the employees 
the monies collected for this purpose to 


t and once a month shall remit 
the financial secretary of the 


respective organization * 


a check-off shall commence for each employee who signs a pro¬ 
perly dated authorization card* supplied by the organization approved 
by the City during the month following the filing of such card with 
the City. 

Camden Lodge #1 agrees that there shall be no discrimination, 
intimidation* restraint * coercion* harassment or pressure by it or its 
officers $ agents or members against any employee who refused or fails 
to execute an authorization card. 

Camden Lodge frl shall indemnify and save the City harmless 
against all claims, demands, suits or other forms of liability which 
may arise by reason or any action taken, pursuant to paragraph 1* or 
inaction which the Lodge has failed to take pursuant to the last para¬ 
graph of this Article, in making deductions and remitting the same to 
Camden Lodge *1 pursuant to this Article. 


Any such written authorization may be withdrawn at any time 
h Y member filing a notice of such withdrawal with the Lodge and the 
Cit Y Comptroller and the approval of such withdrawal notice by the Lodge 




SECTION 1. The annual vacation shall be granted strictly 
according to the following schedule beginning on January 1, 1975, 
to wit: 

A. Between January 1 and January 31, inclusive, of each 
year, vacations for said calendar year shall be granted upon request 
with priority of dates according to seniority within the unit* 

B. On and after February 1 of each year, vacations for said 
calendar year shall be granted upon request with priority of dates con¬ 
ditioned on the order in which said request are received* 

SECTION 2* The number of employees who may be on vacation 


at the same time, whether scheduled pursuant to sub-section A or B or 
Section 2, shall be determined by the unit commander,subjecfc to the 
approval of the Director of Public Safety, or his designee* 

SECTION 3* Vacation time must be taken in the year earned® 

.When vacation time is deferred by the City for any reason, other than 
the fact that such period has been previously granted in accordance 
with Section 1 of the Article, then the employee shall be entitled to 
utilize such vacation time at a later period in the same calendar year 
or to be paid for same. 

SECTION 4. Notwithstanding any provisions to the contrary, 
an employee may accumulate 10) days vacation in the calendar year, to 
be carried over in the following calendar year, not to exceecila 
accumulation of 30 days* 


total 




SECTION 5• Vacations shall be granted for continuous 
uninterrupted service computed from the last date of hire and according 
to the following schedule! 

0 to 1 year .. © @ ®. *. © ® ® ®®.. ©. . . . 1 oay per month 

x year to S years©.****••©* oays po-- year 

c> years to x^ years©*.*.»•**»* • ^-u ways per year 

13 years to 1 .S years*©***«»*********r2 day©* per-’ y e o.r 

17 years to xy years•••*••••••••*•**23 oavs per year 

TO years oxr more © © © © © # » ® © © ©« ©«© © * ® © © do d a y o per yeax. 

SECTICN 6. The City shall make available to all employees, 
upon request, forms upon -which vacations are to be requested® A copy 

of such a completed form, with the action of the City with respect to the 

request noted thereon, shall be provided to the employee. 



No portion cS this contract is intended to deprive 
limit any employee of any Civil Service Rights which he may 
enjoy except those specifically limited or denied by the 
provisions of this contract® 




, or 


SECTION 1. The present platoon rotating system under 
which employees work during the hours of 8:00 A.M. to 4:00 P.M. 

4:00 P.M, to Midnight or Midnight to 8:00 A.M., shall not be changed 
by the City without consultation with the Lodge at least thirty (30) 
days prior no the effectuation of any such change in order that the 


Lodge oUcaj. 1 have che opportunity, through its authorized representatives f 
to present its view on such proposed changes. 

SECTION A The work schedule of all employees, with the 


exception of those presently or hereafter 
referred to as the Special Tactical Force 


assigned to what is 
shall be continued 


now 

as 


theretofore unchanged where practical. 


SECTION 3. Appointment to what is presently referred to as 
tne Special Tactical Force shall be primarily on a voluntary basis, 
provided, however, that if the City is unable to sufficiently staff 
what is presently referred to as the Special Tactical Force solely with 
volunteers, the City shall have the option to appoint employees 
to this Force. The City shall not; be obligated to accept all who 
the Special Tactical Force. 


volunteer for 






ARTICLE X 


HOLILAYS 

SECTION 1, Employees shall receive fourteen (14) paid 
holidays per year. 

SECTION 2. Any other holidays shall be such holidays as 
are declared by the Mayor, Governor, or the President of the 
United States. 

SECTION 3» An employee shall take seven (7) paid holidays 
in the first half of each calendar year and seven (7) paid 
holidays in the second half of each year. In the event that 
a request for a holiday is denied then said holiday may be taken 
later in the year. In the event that there are any unused 
holidays at the end of the year, the employee shall be paid in 
1 ieu thereof * Notwithstanding any other provision in thi.s 
Article to the contrary, an employee shall be allowed to utilize 
all of such fourteen (14) paid holidays, or any portion thereof, 
in' a single quarter of any calendar year for the purpose of 
attending bona fide college courses, provided verification of 
such attendance is presented to the City. 

SECTION 4* Notwithstanding any other provision of this 
Article to the contrary employees may carry over into the following 
year, five (5) .accumulative holidays. Payments for such 
accumulative holidays shall be paid to the employee at the 
employee 6 s current rate of pay* 




A11 p ayment mads f o r a c curnu 1 a t e d holidays 


SECTION 5• 

and Vacation shall be paid at the employee * s current rate of pay. 
The City shall make available to all employees request forms 
upon which holidays are to be requested, A copy of such completed 
form with the action of the City with respect to the request 
noted thereon shall be provided to the employee. 





BOARD 


BULL 


The city shall provide and install bulletin boards 
and/or provide space for the posting of notices relating to 
matters and official business of all recognized police organizations• 




' • ARTICLE XII 

GRiey.-LCZ I :-.CCEDUr<EL 

SECTION 1. The purpose of this Article is to settle all 
grievances between the City and the members of the Camden Lodge #1 
of the Fraternal Order of Folice as quickly as possible so as to 
insure efficiency and promote employee morale. 

A grievance is defined as any disagreement or dispute 
between the City and the employees, or between the City and the Lodge, 
involving the application, interpretation or alleged violation of this 
agreement. 

Any grievance must be presented within ten (10) working 
days after the aggrieved person knew of the event or events upon which 
the claim is based or else such grievance is deemed waived« 

A grievance shall be processed as follows: 

Step 1 « The aggrieved employee, and the representative 


of the Lo 

dge, 

shall discuss 

and attempt to 

resolve the 

matter at 

the 

lowest level 

of supervision 

where the 

grievance 

can 

be resolved. 



Step 2, 

If th 

te grievance i 

s not adjusted 

a t o t e p i , 

it shall 

then 

be submitted 

within five (55 

working days 

to the su 

np ry j! 

...sory officer 

at the next level of command 


within the Division of Police• 

Steo 3, If the grievance: is not ad lusted within five (5) 
working days in the chain of command, it shall then be 
submitted in writing- to the director of Public Safety. 

The Director, or his designated representative, 
to resolve the grievance with the appropriate Lo 
representative* 


shall seek 



are unable to resolve the 


S tep .4 * If the parties 
grievance at Step 3 within five (5) days and the 
grievance is not one which is subject to Civil Service 
appeal, then either of the parties may elect to proceed 
to arbitration. 

The City and the Lodge shall share equally the expenses 
of the Arbitrator* Arbitration shall be by a single 
arbitrator, mutually selected by the parties. However, 
if the parties are unable to agree upon the selection of an 
arbitrator within five (5) working days after the Lodge 
notifies the Director of Public Safety of its intention 
to arbitrate then the Lodge may, within ten (10) working 
days thereafter, request the American Arbitration Association 
to submit a panel of seven (7) arbitrators to both parties* 

A copy of such request shall be? sent to the Director of 
Public Safety. Each party shall notify the Association 
of its selections from the panel submitted and the 
Association shall therr appoint‘"the Arbitrator most preferred 
by the Lodge and the City to hear and decide the dispute# 
SECTION 2, Only the City and the Lodge shall have the 
right to submit a grievance to arbitration notwithstanding 
any other provision of this Article to the contrary. 





SECTION 1 * Employees shall be granted special leave with 
pay because of a death in his immediate family, including relatives 
residing in the same household; or for the death of a father, mother, 
grandmother, grandfather, sister, brother, father-in-law, mother-in- 
1 a w, a n d d a u g h t e r »* i n -1 a ww h o r e s i d e s e 1 s e w h e r e » 

SECTION 2• Ouch funeral leave shall be granted from the 
date of death until the first tour of duty following interment* 

SECTION 3. Employees shall be granted special leave with 
pay for a period of one (1) day due to the death of any relative not 
specified in this Article» 

SECTION 4. Notwithstanding any other provision of this 
Article, special funeral leave with pay shall be granted for a period 
of fifteen (15) days due to the death of a spouse, provided that such 
spouse shall leave surviving a minor child or children; otherwise, 
such leave shall be for a period of ten (10) days® 

SECTION 5* Notwithstanding any provision of this Article, 
special funeral leave; with pay shall be granted for a period of ten 
(10) days due to the death of any employee * s son or daughter. 







SECTION 1* The City agrees to conform to uniform procedures 
for allowing men time off to attend college or other schools. Employees 
will not be discriminated against and said time off will hot be arbitrari 
or unreasonably withheld. 

SECTION 2. All employees shall be paid $8*00 in 1974 and 
$10,00 in 1975 per credit for successfully completing any bona fide cours 
in aay accredited college, A certificate of successful completion shall 
be submitted before any payment of credit is made. The maximum payment 
under thee within provision shall be $960,00 in 1974, and $1200.00 in 
1975 and same shall be paid on the 15th of December of each calendar year 
SECTION 3* Payments under this Article T which as provided in 
Section 2, shall be made on the 15th day of December of each calendar yea 
on a pro-rata basis only for those months in which the employee is on 
active duty with the Division of Police, 








SECTION 1. 


All employees shall be granted a leave of 
absence for field training in accordance with the following pro¬ 
visions : 


(a) An employee of the Division of Police who is a 
member of the organized reserve of the Army of the United 
Statesj United States Naval Reserve, United States Air 
Force,Reserve, or the United States Karine Corp Reserve, 

ox any other organization affiliated therewith, shall be entitled 
to leave of absence from his respective duty without loss 
of pay or time on all days on which he shall be engaged in 
field training, which period shall not exceed two (2) weeks 
in. a calendar year. Such leave of absence shall be in 
addition to the regular annual vacation allowed such employee. 

(b) A member called into any other extended service with 
the Armed Forces shall be placed upon leave with out: pay 
for the period of such service. 

(c) After two (2) years service, any member entering 
extended active military service with the Armed Forces on a 


3. n 


voluntary basis during wartime and on any involuntary basis 
during peace time shall be granted 30 days salary in the form 
of military leave with pay, and the balance of the said 

extended military service shall be considered as military 
I e a v e w 11 h o u t p a y« 


1 euro love os snail be pax 


, . ri ;:g o 

n-v- V* § N-< C*. 


aforesaid 


accumulated vacation, holiday or sick time shall not be 


forfeited. 





Physical and scholastic standard 
or lowered for any applicant; such standard 
with the present Civil Service regulations 


s shall not be waived 
s shall be in accordance 
and requirements. 



SECTION 1. No employee, shall be suspended without pay 
for any departmental charges or for the commission of a disorderly persons 
act without a departmental hearing in accordance with the procedures currently 
in effect in conformance with Civil Service procedures. 

SECTION 2* In the case of any criminal charge or charges 
other than set forth in Section 1 of this Article, the Director of Public 
Safety or his designee, shall have the right to immediately suspend an 
employee with or without pay* 

SECTION 3. The Lodge shall be notified of all departmental charges 


prior to hearing on the same and the results thereof. 
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SECTION 3* As used in Section 1 of this Art 
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SECTION 1, Exchange of hours of duty by an employee 
may be granted by the Division of Police provided that such an 
exchange shall not result in any employee, who has engaged in 
such exchanqe, working outside of his limit and further provided hi 
such exchange does not result in any employee working in excess of 
twelve (12) hours in. any twenty-four (24 h hour period* 


y! V*.-/ i 4 


:hanga of days of duty by an employee may 


be granted by the Division of Police provided that such an exchange 
shall, not result in any employee, who has engaged in such exchange, 
working outside of hi f, limit and further provided that no employee 

without the specific approval of the Director of Public Safety, or 
his designee. 
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SECTION 1. An employee 
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SECTION 1. The City shall equip each patrol unit 
within the Patrol Division with plexiglass protection, between the 
front and rear seats arid with two (2) foullot>«p.roof r vests and two 
(2 ) riot batons, 

SECT,!.cN 2c The City agrees to conform to all manu.facture 
arid oea I er warranty one main to nance requirements equipment except in 
emergency situations. The City also agrees that it will immediately 
atto.art to effectuate all repairs to such items as radios, outside 
d o 'Ti €2 1 i g h t s , and s i r e n s , e t c • 

SECTION 3. The City shall have available, at all times. 
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SCHEDULE D 

SCHEDULE OF DIFFERENTIALS AND SPECIAL PAY 


All employee's working a rotatinc shift shall receive 
,additional f ive percentum (5%) of their annu* 1 base salary. 

His does not include members of what is presen cl y referred to 
as the Special Tactical Force. 


All employees working the power shift, or, aU employees 
assigned to what is presently referred to as the Special Tactical 
Force shall receive an additional ten percentum (10%) of their 


annual base salary. 

With the exception of those employees presently or hereafter 
assigned to what is currently referred to as the Special Tactical 
force, any employee who is assigned to work any shift other than a 
permanent dayshift shall be paid an additional five percentum (5%) 
of his base salary. For the purposes of this Schedule, permanent 
dayshift shall be defined to include any permanent shift which far 
entirely between the hours of SsOO A.M. to 6:00 P.M. 

4 All employees performing the duties of detective sha 


receive eight hundred twenty-five dollars ($825.00) in addition 
the base salary of a second year patrolman for the caxancar year 
1974 and one thousand fifty dollars ($1,050.00) in addition to the 
base salary of a second year patrolman for the.calendar year 1975. 
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